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 The President’s Message 

The next meeting will be held on April 02, 2024. The meeting will start early, promptly at 7pm, 
because there are two (2) sponsors, and we expect many questions. The meeting will be held at the 
Moose Lodge Family Center, 6191 Rock Island Road, Tamarac. Please be there by 6:30 for food.  

Michael Barasch of the 911 Victims law firm, Barasch & McGarry will speak about the dozens of 
cancers and other diseases for which they can represent Sept 11th recovery/rescue participants 
[https://www.911victims.com] 

Also presenting, will be SIS Security Industry Specialists, speaking about their firm and 
discussing off duty and retired law officers’ role at high end businesses (i.e. APPLE stores).   

As of this writing, the club patrol car (RMP) is transferred/sold to a member who is going to 
rehabilitate the car, keep it for his collection and bring it to some of our events when he’s available. 
That’s a win-win because we can’t afford to maintain and insure it in today’s climate. The insurance 
bill increased exponentially, and your board voted to release the car.  

Cleaning and straightening up after meetings continues to be a burden for our board and the 
Moose Lodge. PLEASE return all glass to the bar, trash on the pails and 8 chairs under every table. 
We’d like to continue to be welcome guests.  

Many of our members joined Moose. It’s a great organization providing godly charities to 
orphans and senior citizens. There are many corporate discounts with your membership, and they 
have fantastic weekly events on their calendar. 

Spring is here, so check your hurricane supplies and safety equipment. Have your roof 
inspected.  

Easter and Passover are upon us and seem to share overlapping themes of miracles, rebirth 
and renewal (also EGGS). Easter celebrates the resurrection of Jesus, as described in the New 
Testament, often observed with religious services, family gatherings and festive activities like finding 
candy hidden in EGGS or finding painted EGGS.  

Passover commemorates the Exodus from Egypt and the Israelites' freedom from bondage as 
described in the Old Testament, and is observed with ritual meals called a Seder, including eating 
EGGS (Jews hide Matzos). Side by side they both have festive and natural histories and converge with 
a resounding message of hope. The renewal of nature that comes with spring amplifies the promise of 
redemption embedded in the historical events being commemorated. Passover and Easter do have 
much in common, though, just as Judaism and Christianity share many repeating themes and beliefs. 
Passover and Easter are both celebrations of spring and the changing seasons — a theme that 
connects all people, regardless of their personal faith or spirituality.  

Whereas many of us wore different uniforms, worked in different buildings or drove different 
vehicles, we commonly served citizens and interacted with several other agencies collaborating 
toward public calm and unity. Eat EGGS and meld with one another ....10-13 !!! - Martin 
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MEMBERSHIP 2024 

Membership dues for 2024 are due. 
2024 dues are due by January 31st of 

said year. 
Annual dues are $40 or  
$45 for new members. 

(That includes your annual dues of 
$40.00 plus $5.00 

initiation/reinstatement fee).  

NYPD Broward 10-13 Membership Application 
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MEMBERSHIP 2024 

Membership dues for 2024 are due. 
Annual dues are $40 or $45 for new members. 
(That includes your annual dues of $40.00 plus $5.00 
initiation/reinstatement fee).  

Note: All dues are due by January 31st. Members who 
fail to pay dues by January 31st shall be dropped from 
the rolls and shall forfeit all rights and privileges of 
attempting membership. Any person, who failed to pay 
by said date, will be treated as a New Member, at the 
new member enrollment cost; $45.00 

If you are a current member, please simply mail a check 
for $40 to the address below. If you are not a member 
and would like to become a member, please complete 
the application on the next page and mail to the club at: 

NYPD BROWARD 10-13 CLUB INC. 
P.O. Box 970911 
Coconut Creek, FL 33097 
Telephone (954) 977-3880 

You can also download a copy of the application by 
clicking this link: 
NYPD Broward 10-13 Membership Application 

Please include a check in the amount of $45 made 
payable to: NYPD BROWARD 10-13 CLUB INC. 
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Your Broward Board, Police & City Numbers 

Martin Finkelstein, Pres. 954-977-3880 PBA NY Office 1-212-233-5531
Dan Farrell, VP. 954-871-7000 DEA NY Office 1-212-587-9120
Christine McIntyre, Sec. 561-703-0349 PBA Toll free  1-877-844-5842
Dmitri Arshavsky, Treas.         347-860-1406 SBA  1-212-226-2180
Thomas Puglisi, Sgt. AA 954-548-9872 LBA/CEA 1-212-964-7500
Jonathan Greenberg, Dir.  754-264-3093 LBA/SOC 1-212-964-7500
Warren Ostrofsky, Dir. 954-822-2334 ID card Section 1-646-610-5150
Luz Figueroa, Dir. 347-992-1656
Ryan Dean-Honor Guard 954-913-3977
Phil Valles, Dir.  954-822-2824 NYPD 10-13 Broward  1-954-977-3880 
Alan Berkowitz, Dir.  954-816-8163 Social Security  1-800-772-1213 
Ryan Dean, Dir. 954-913-3977
Dennis Lytding, Dir. Emeritus NYC Health Line 1-800-521-9574

Directors At Large 
Tim Kennedy 954-263-0798
Irving Rodriguez 646-773-5471 Operations (Death) 1-646-610-5580

Chaplain 
Michael J Calderin 954-868-2957

Dr. John Halpern, Surgeon 954-553-1065 Medicare 1-800-633-4227
Michelle Gomez, Esq.       954-370-9970 VA benefits Assist 1-800-827-1000

Blue Cross of NY 1-800-433-9592

Employee Health 1-212-306-7600
1-212-513-0470
1-212-206-7300

Article 2 Pension 1-866-692-7733

Health & Welfare 1-212-608-9671
1-212-693-5100

Health Insurance & Eyeglasses 
GHI   1-800-358-5500
Empire Blue Cross 1-800-433-9592
Davis Vision  1-800-999-5431

TRANSIT CONTACTS: 
Transit Police ID Cards: 718-610-4629 
NYCERS (Within NY) 347-643-3000  
(Outside NY) 877-669-2377 
Metro Pass: 347-643-8312/8310 
NYCTP Retirees Assoc.: alomanto@optonline.net 

Websites: Ryan Dean 
Medicare:        www.medicare.gov 
Veterans Admin:      www.va.gov 
Social Security:        www.ssa.gov 

Taps for departed members 
Broward 10-13 
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NEW LOW RATES FOR OUR ADVERTISERS 

Business card   $ 50.00 
¼ Page       $100.00 
½ Page       $125.00 
Full Page       $175.00 

Prices are for a full year and for 10 issues. 
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SPONSERS SCHEDULED TO SPEAK ON APRIL 02ND, 2024 

At our General Membership meeting, on Tuesday, April 2ND, we will have 2 great 
sponsors.  

Sponsor: 
Michael Barasch, of 911 Victims Law Firm, Barasch & McGarry. They will be speaking 
about the dozens of cancers and other diseases that are 911 certified and which they 
can represent, for Sept 11th, recovery/rescue participants. 
[https://www.911victims.com]…. 

Many of our members are currently certified with the WTC Health Program and many 
still have not been certified. The Law Firm of Barasch & McGarry will provide 
important information in regards to the WTC Health Program. Many members will 
have important questions to ask, so please try to attend and be informed. 

Sponsor: 
Security Industry Specialists [SIS], will speak about their firm and discuss 
employment for retired LEO's at high end businesses (i.e. APPLE, CHANEL) stores, 
here in Florida and Nationwide.  
web: https://www.sis.us 

SIS has hired many NYPD retirees here in Florida and abroad for armed security 
positions (ODO's) in high end stores like; CHANEL & APPLE. Current ODO positions 
pay $38 P/H, and many benefits. If you're looking to work P/T or F/T here in Florida, 
they will provide employment info to get you started.  

Note: Both of the scheduled sponsors will have lots of info to give, so we ask our 
membership to please be early (6:30 PM) to enjoy food being provided and we can 
all assemble promptly by 7:00 PM, in order to start on time and give our sponsors 
their due time and allow the membership time to ask their questions.  

In order to have a good head count, please email the club, informing of your 
attendance and or post on our Facebook page, with same ASAP! We need a 
headcount by this Thursday at 5:00 PM
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Why are Medicare Advantage 
Plans Often Considered Bad? 
Medicare Advantage (Medicare Part C) plans are an alternative to Original Medicare. 
They bundle Part A & Part B benefits and also often cover Part D benefits. Many of 
these plans have low or no additional premiums, but keep in mind you still need to 
pay your Part B premium if you switch to an Advantage plan. 

You may have heard of a Medicare Advantage nightmare from a friend or family 
member. You may have even experienced one of these nightmares yourself. You also 
may have plenty of friends who are happy with their Medicare Advantage plans. Over 
half of eligible Medicare beneficiaries are enrolled in a Medicare Advantage plan. So, 
why do so many people say Medicare Advantage plans are bad? 

Key Disadvantages of Medicare Advantage plans 
Like individual healthcare needs, every Medicare Advantage plan is different. As a 
result, some of them have their own unique disadvantages. That said, there are 
some disadvantages shared by most (or all) Advantage plans. 

Restrictive networks 
On Original Medicare, you can see any doctor who accepts Medicare (which is about 
90% of doctors across the US). Medicare Advantage plans, however, have provider 
networks. In some cases, you’ll have a higher share of costs when you see an out-
of-network doctor. In other cases, you’re not covered at all if you go out of network. 

This is particularly important if you travel a lot because Medicare Advantage plans 
generally don’t provide out-of-state coverage. You also need to be sure your doctor 
is covered on your specific plan if you need regular treatment from a specialist. 

High out-of-pocket costs 
Unlike Original Medicare, Medicare Advantage plans do have out-of-pocket 
maximums. This protects you from astronomical costs in a year you may need more 
(or expensive) healthcare services. But when you compare out-of-pocket costs to 
those paid by Medigap enrollees, you might just faint. 

Most Medigap plans don’t have an out-of-pocket max. This is because out-of-pocket 
costs are so limited that a maximum isn’t as necessary. On a Plan G, for example, 
once you’ve met your Part B deductible (which is $240 in 2024), you don’t owe 
anything else for covered services in that year. 

Prior authorization requirements 
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Medicare Advantage plans can require plan holders to get prior authorization before 
receiving a service. If the service is not approved, then the plan won’t cover it. 
Original Medicare, on the other hand, does not have prior authorization 
requirements, making it easier (and faster) for Medicare beneficiaries to get the care 
they need. 

80% of Medicare Advantage beneficiaries are on plans that require prior 
authorization for at least one covered service. Usually these requirements are placed 
on more expensive equipment and services, including durable medical equipment, 
Part B drugs, and inpatient hospital stays. On some plans, enrollees even need to 
get prior authorization for preventive services. With prior authorization denials on 
the rise, you should look into a specific Medicare Advantage plan’s rules around prior 
authorization before enrolling. 

Plans change each year 
Medicare plan pricing, availability, networks, and benefits vary, which can make 
choosing the right plan challenging. What’s worse though is that if you find and 
enroll in a plan that covers your doctors and prescriptions, has a good cost structure, 
and has some extra benefits you like…that plan can change. 

Plan changes aren’t always bad. Sometimes the changes don’t affect you, and in 
some cases they may add to your benefits. To be sure you’re always on the plan that 
provides the best value for your needs, you just need to review your plan and other 
options each year during the Medicare Open Enrollment Period, which lasts from 
October 15 - December 7. 

Aggressive marketing and sales tactics 
One of the worst things about Medicare Advantage isn’t the plans themselves, but 
the advertising practices used to promote them. Many Medicare Advantage 
commercials rattle off a number of benefits, misleading consumers into thinking they 
can get all of these benefits with one plan. Many Medicare ads are also made to look 
like they’re coming from the government. 

$0 premiums tied to Medicare Advantage plans are also often poorly explained and 
misunderstood. These plans are not free, although that’s often how it sounds. It’s 
true that many Advantage plans have $0 or very low premiums. What’s not often 
explained, however, is that Medicare Advantage enrollees still need to pay their Part 
B premium. 

What to do before switching from Original Medicare to Advantage 
If you’re thinking about enrolling in a Medicare Advantage plan, there are a few 
things you should do before you make your final decision. 

Know your Medicare Insurance options 

9 of 26



Original Medicare (Part A and Part B) has its downsides. It doesn’t pay about 20% of 
costs and there’s no out-of-pocket maximums. This means that if you need regular 
or expensive healthcare services, your costs could be astronomical. Original Medicare 
also doesn’t cover prescriptions, which we need more often as we age. You have two 
real options to get better coverage: Medicare Advantage or Medicare Supplement. 

While Medicare Advantage plans replace Original Medicare, Medicare Supplement 
(also called Medigap) plans pair with Original Medicare. You also have an option to 
get a stand-alone prescription drug plan. 

In a nutshell, Medigap plans help pay for the 20% of costs that Original Medicare 
doesn’t cover. There are ten types of Medigap plans labeled by letter. Plan G is often 
considered the best because it covers the most. After you meet your Part B 
deductible on a Plan G, you owe nothing else for Medicare-covered services that 
year. 

Consider current and future needs 
Medicare Advantage premiums are lower than Medigap premiums. For those who 
need regular or expensive treatments, however, out-of-pocket costs may matter 
more, and Medigap out-of-pocket costs are generally much lower than those paid by 
Medicare Advantage enrollees. You may not need comprehensive coverage now, but 
none of us can know what the future holds. 

One of the catches with Medigap plans is that you aren’t guaranteed acceptance into 
the plans outside of your Medigap Open Enrollment Period, which occurs during the 
first six months that you have Part B coverage. Outside of this period and a handful 
of other guaranteed issue periods, insurance companies can ask you questions about 
your health history and deny you coverage. What this means is that if you want a 
Supplement plan that doesn’t require prior authorizations, has no network 
limitations, and significantly reduces your out-of-pocket costs as you get older, you 
should enroll in a Medigap plan when you first sign up for Medicare. 

Understand what the “worst” Medicare Advantage plan looks like for you 
What does the worst Medicare Advantage plan look like? The worst plan is unique to 
you, but would likely: 

Have a high premium and/or high deductible 

Have a network that doesn’t include your preferred doctors 

Not cover your prescriptions 

Require prior authorization for covered services 

Have poor customer service 
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Speak with an advisor 
Even if you do thorough research, it’s good to talk to an advisor who knows the ins 
and outs of differences between Medicare Advantage and Medicare Supplement 
plans. One of our licensed Medicare Advisors can provide you with free advice and 
help you compare the pricing and benefits of specific Advantage and Supplement 
plans. Get started by scheduling a free consultation or giving us a call at (855) 900-
CHAP. 
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Please read the book about our own 
Tim Kennedy, Director-At-Large and 
long-time member and contributor to 
Broward 10-13. It’s only $10.99 for 
paperback and $5.99 for the Kindle 
version. 

Click here to 
purchase book 
from Amazon 
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NYPD 10-13 CLUB of Broward Inc. 

“An Organization of Retired New York City Police Officers” 

KEVIN P.MORAN – MEMORIAL SCHOLARSHIP FUND 
APPLICATION 

• Scholarship Applicants must either be the child or grandchild of a member who is in good standing
of the club. If relative is deceased, he/she must have been a member in good standing at the time of
his/her death.

• Applicant must be a graduate of High School, senior class of the prior school year.
• Applicant must be enrolled in an accredited College for the upcoming school year
• Applicant will submit a 250 word essay on “Why they are deserving of the Kevin P. Moran –

Memorial Scholarship.”
• Certified copy of most recent transcript must be received from the applicant’s school.
• Applicant will submit a list of hours and location of community service served.

Member’s Name________________________________________   Date______________

Address___________________________________ City_________________ State_______

Contact Phone Number_____________________ Email address___________________

Applicant’s Name______________________ Age______ School____________________

(Applicant’s) Father’s Name__________________________________________________

     Mother’s Name _______________________________________ 

All information, on this form, is correct to my knowledge. 

Signature of Applicant_________________________________________ 

Exclusively the Board of Directors of the Club will determine final decision regarding eligibility and the 
winners.  

This form along with essay, transcript and community service list shall be submitted no 
later than November 30th of the year in question to the Club at the following email 

address,  NYPDbroward1013@gmail.com  or address: 

NYPD 10-13 Club of Broward 

Attn: Scholarship Committee 

Broward 10-13  
P.O. Box 970911 Coconut Creek, FL 33097 
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Eric 

FLORIDA COVID-19 INFORMATION: 

14 of 26



15 of 26



 

 Hector Highway 
 Hernandez 

ATTORNEY 
  Se Habla Español 

  HHernandez@LaBovick.com
    HECTORHIGHWAY.COM  

(561) 625-8363
 ACCIDENTS 
• AUTO/TRUCK • WORKERS’ COMP
• MOTORCYCLE • SOCIAL SECURITY
• SLIP AND FALLS • WRONGFUL DEATH

Of Counsel 
LaBovick Law Group 

5220 Hood Road, Ste. 200 
Palm Gardens, FL 33418 

Follow Me: 
HECTORHIGHWAY

Moving to Florida, current resident or own property in the Sunshine State? As per Fla 
Statute 119 present or retired cops, their spouses, children, and dependents, can 
exempt their personal info from public access such as the property appraiser, tax 
collector, Div of Corp., if you start a business, county clerk's and/or the division of 
elections website if they complete these forms and follow up with each agency to 
ensure compliance. You and your family can also place a law enforcement block on 
your Fla Driver's license which will prevent the DMV from releasing your home 
address. My Fla Driver’s lic has a PO Box as an address and that’s all anyone can 
ascertain if they inquire. I've enclosed the links to the forms. Call or message me if 
you have any questions. 917 440 5509. Blessings! hectorhighway.com 
Click Here for Florida Dept. of State Exemption Form 
Click here for DMV exemption form 
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WS INSURANCE GROUP, LLC 
AUTO, HOME, MOTORCYCLE, CONDO, BUSINESS 

NYPD-Retired 
Member FOP 3100 

WARREN@WSINSURANCEGROUP.COM 
Website: WWW.WSINSURANCEGROUP.COM 

ARE YOU PAYING TOO MUCH FOR YOUR AUTO OR HOMEOWNER’S 
INSURANCE? CALL TODAY FOR A FREE, NO OBLIGATION QUOTE. 

Our carriers have been insuring Floridians for over 65 years 
“A” Rated companies 

Auto • Home • Condo • Renters • Boats • Business 
For all your insurance needs: 
WS INSURANCE GROUP, LLC 

EMAIL: WARREN@WSINSURANCEGROUP.COM 

Website: WWW.WSINSURANCEGROUP.COM 

For a free quote, call: 

(561) 381-7571 – Palm Beach County
(954) 510-3770 – Broward County
(407) 459-8069 – Orange County
(718) 591-8843 – New York

Licensed in 
 Florida 

and 
 New York 
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NEW LOW RATES FOR OUR ADVERTISERS 

Business card   $ 50.00 
¼ Page       $100.00 
½ Page       $125.00 
Full Page       $175.00 

Prices are for a full year and for 10 issues. 
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General  & Cosmetic Dentistry 

STEVEN G. MAUTNER, D.D.S. PA 
ALL New York STATE UNION PLANS ACCEPTED 

 5609 N.W. 29th Street   Telephone 
Margate, Fl. 33063     (954) 978-8866

AFFORDABLE QUALITY 
Auto Painting & Body Work 

Collision***Frame***Painting 

1475 SW 1st Way 
Deerfield Beach, Florida 33441 

(954) 570-9105 *
Fax (954) 570 9297 

  CERTIFIED 
Broward County 

    License # 283 
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 Phil Patlis Annuities – Pension – IRA Accounts SHEARSON 
 Managing Director      (561) 577-0898
*Mutual Funds *Trusts – IRA’s
*CDs     Call or Visit – Free Review  25 Years     *Retirement – 401K
*Bonds         7000 W. Palmetto Park Rd       Experience    *Estate Settlement
*Stocks       Boca Raton Florida 33433   *TAX FREE Bonds

Every problem is an opportunity - it’s never too late to start on a correct solution 
Let’s just review your holdings - There may be a better way 

561-577-0898
       Member of FINRA-SIPIC  Just ask Phil how he can help you 

GENTLE FAMILY DENTISTRY 

       SAYS 
 Put a stop to the high 

      Cost of dental care  

      Most services 
  Covered in part 

  Or in full by 
Dr. Steven M. Gilson              PBA plan 
10167 W. Sunrise Blvd. 
Plantation, Fl. 33322   *Evening hours available
Suite 101 *24 hour emergency
(954) 424-4600 *All phases of general

Dentistry available 

PERSONALIZED GENTLE CARE AT FEES 
TO MAKE YOU SMILE 

PERRY GIORDANELLI,  BC-HIS,  A.C.A. 
Board Certified in Hearing Instrument Sciences 

American Conference of Audioprosthology 

Alan Weiss Hearing Aids 
Colony Springs Building 
8333 West McNab Road 

Suite 128 – Tamarac, Fl 33321 
Tel# 954-748-1508 – Fax 954-720-5153 

www.alanweisshearingaids.com 
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NEIL A. SCHULTZ, M.D., F.A.C.S. 
P.A. 

DIPLOMAT, AMERICAN BOARD OF INTERNAL MEDICINE 
CARDIOLOGY AND INTERNAL MEDICINE 

G.H.I.  PARTICIPANT 
Family Health Center       (954) 973-4555
2825 N. State Road 7, suite 200  
Margate, Florida, 33063           Fax (954) 970-7908 
Hours by Appointment 

22 of 26



 Daughter of a 10-13 Member
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CLICK HERE TO VISIT THE CITY OF NEW YOUR OLR FOR MORE INFO ON MEDICARE 

City Coverage for Medicare-Eligible Retirees
CLICK HERE NYC OFFICE OF LABOR RELATIONS HEALTH BENEFITS FOR RETIREES 
In order to maintain maximum health benefits, it is essential that you join Medicare 
Part A (Hospital Insurance) and Part B (Medical Insurance) at your local Social 
Security Office as soon as you are eligible. If you do not join Medicare, you will lose 
whatever benefits Medicare would have provided.   
The City’s Health Benefits Program supplements Medicare but does not duplicate 
benefits available under Medicare. Medicare-eligible members must be enrolled in 
Medicare Parts A and B in order to be covered by a Medicare HMO plan. To enroll in 
Medicare and assure continuity of benefits upon becoming age 65, contact your 
Social Security Office during the three-month period before your 65th birthday. In 
order not to lose benefits, you must enroll in Medicare during this period even if you 
will not be receiving a Social Security check. 

If you are over 65 or eligible for Medicare due to disability and did not join Medicare, 
contact your Social Security Office to find out when you may join. If you do not join 
Medicare Part B when you first become eligible, there is a 10% premium penalty for 
each year you were eligible but did not enroll. In addition, under certain 
circumstances there may be up to a 15-month delay before your Medicare Part B 
coverage can begin upon re-enrollment. 

If you or your spouse are ineligible for Medicare Part A although over age 65 
(reasons for ineligibility include non-citizenship or non-eligibility for Social Security 
benefits for Part A), contact us at: 

NYC Health Benefits Program 
40 Rector Street - 3rd Floor 
New York, NY 10006 

Coverage for those not eligible for Medicare Part A can be provided under certain 
health plans. Under this Non-Medicare eligible coverage, you continue to receive the 
same hospital benefits as persons not yet age 65. 

If you are living outside the USA or its territories, Medicare benefits are not 
available. Under this Non-Medicare eligible coverage, you continue to receive the 
same hospital and/or medical benefits as persons not yet age 65. If you do not join 
and/or do not continue to pay for Medicare Part B however, you will be subject to 
penalties if you return to the USA and attempt to enroll. 

If you are eligible for Medicare Part B as a retiree but did not file with Social Security 
during their enrollment period (January through March) or prior to your 65th  
birthday, you will receive supplemental medical coverage only, and only through 
GHI/EBCBS Senior Care. 

24 of 26

https://www1.nyc.gov/site/olr/health/retiree/health-retiree-responsibilities-assistance.page
https://www1.nyc.gov/site/olr/health/retiree/health-retiree-responsibilities-assistance.page
https://www1.nyc.gov/site/olr/health/retiree/health-retiree-medicare-eligible.page
https://www1.nyc.gov/site/olr/health/retiree/health-retiree-medicare-eligible.page
https://www.ssa.gov/medicare/
https://www.ssa.gov/medicare/


Medicare Enrollment 

You must notify the Health Benefits Program in writing immediately upon receipt of 
your or your dependent’s Medicare card. Include the following information: a copy of 
the Medicare card and birth dates for yourself and spouse, retirement date, pension 
number and pension system, name of health plan, and name of union welfare fund.   

If your plan does not provide coverage for Medicare enrollees, you will have the 
opportunity to transfer to another plan that does. 

Once the Health Benefits Program is notified that you are covered by Medicare, 
deductions from your pension check will be adjusted, if applicable. The Health 
Benefits Program will then notify your health plan that you are enrolled in Medicare 
so that your benefits can be adjusted. If you are Medicare-eligible and are enrolling 
in an HMO you must complete an additional application which you must obtain 
directly from the HMO. 

Medicare and Retiring Employees 
At retirement, employees who have chosen Medicare as their primary plan or whose 
dependents have not been covered on their plan because their spouse/domestic 
partner elected Medicare as the primary plan may re-enroll in the City health 
benefits program. This is done by completing a Health Benefits Application and 
submitting it to their agency health benefits, payroll or personnel office. Also at 
retirement, Medicare-eligible employees for whom the City Health Benefits Program 
had provided primary coverage are permitted to change health plans effective on the 
same date as their retiree health coverage 
The necessary forms for Medicare Part B reimbursement and IRMAA can be found by 
clicking the link below.  

City of NY-Health Benefits Program – Medicare Part B 
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To: All members in good standing! 

Please review the following information for insurance coverage to cover a self-
defense related incident involving your firearm. 

The Broward 10-13 has negotiated a reduced rate for “Self-Defense Liability 
Coverage”  

Please see the attached pages for pricing. You can obtain coverage by calling the 
company at (262) 384-4328 and ask for our sales rep., Eva.  

IMPORTANT: 

This coverage is for personal/non-professional incidents. The policy specifically 
EXCLUDES conduct in providing any kind of law enforcement, corrections, recovery, 
or repossession services, WHETHER OR NOT for compensation or a fee, including 
any injury or damage caused by or arising from such conduct. 

It also EXCLUDES conduct in providing security or safety services for compensation 
or a fee, including any injury or damage caused by or arising from such conduct. 
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